


Table showing how much one'’s “quarterage” will amount
to in a year at different rates from 2 cents per week to $3.00
per week.

(For convenience 50 weeks is figured as a year)
2 cents per week or % cents per day=% 1.00 per year

5 2.50 | To the Committee on Pastor's Saldry.

7 o P RS ™ P 3.50 s ‘ Dear Brethren:
10 0" lhens ™ = 500 "." At the 1906 session of the Laymen's Association of
4 = ™ R 6.00 the Rock River Conference, a resolution was adopted to
I5 = = * # gg . o " the effect that the salaries of our ministers have not
) M N FR L b PR 10.00 * * generally been advanced in keeping withtthe changed con-~
g R WG R e T 1250 = @ . ditions and increase in cost of living.
30 M % M 43 0w 15.00 “ , A comnittee made up of He Be Williams, D. D. Thomp-
40 v ow 5o o 2000 “ ' son and O. A. Oliver was appointed to investigate the
50 % e owog1p o 25.00 matter and upon a hearing of their report to the Assoc-
@b T i Tt e e y = ‘ iation for 1907, the conditions were found to be such
$1.00 e = i 50.00 * . that the committee was continued and instructed to do
1.50 % 75.00 fhat it could to promote an equitable advance in the
2.00 oo 284 ¢ 100.00 * ° salaries of our ministerial brethern.
2.50 ‘ e e 12500 * *“ For that reason, we are handing you this 1little
3.00 w e g “ 150.00 * . ook which contains extracts from the proceedings of
the Laymen's Association relative to this subject; some
clippings from daily and weekly papers, hoth secular
. , . and religious; and also extracts from some letters re-
Table showing how little each person in a church of from . ceived by the commijtee and which show how general is
100 to 500 members would have to increase his "quatterage" the feeling that our ministers should be better paid.

. . ? By referring to the table on opposite page you
to increase the Pastor’s salary $100.00. 'will see that 1t requires but a small avérage increase

gggomggber to advance the salary . $100.00 or even
Members per Member per Member jpectHeuer . With the hope that this pamphlet may be of service
to you in undertaking to interest your O0fficial Board
100 8% cents ! cents 3 of 1 cent in this very important matter, and that it may esct as

‘ one of the straws which show the way the wind is blow-

Number of Increase per Month Increase per Week Increase per Dﬂ-.‘(

. ing, we beg to remain
:)()U 4} cents | cents + of | cent ‘ ’ Faithfully yours,
THE COMMITTEE
He B. Williams, Chairman.

300 2{s cents +¢s of 1 cent 5 of 1 cent . He B. Williams

D. D. Thompson
0. A. Oliver

400 215 cents 4 of | cent +r of | cent

500 1% cents ¥ of | cent 45 of | cent
—_




Report of the Ninth Annual Meeting of the
Laymen’s Association of the Rock
River Conference, 1906

H. B. WILLIAMS, Secretary

The ninth annual meeting of the Laymen's Association of the Rock
River Conference convened in Chicago at ten o'clock, Thursday, September
27, 1906, at Eighth Presbyterian Church, corner Washington Boulevard
and Robey Street ninety-six delegates being present.

In the absence of President O. H. Horton, First Vice-President
J. B. Hobbs presided.

Meeting was opened by singing, "Blest be the Tie that Binds," and
prayer was offered by Brother J. H. Manny.

On motion, all members of the Methodist Episcopal Church present
were invited to participate in the proceedings of the meeting.

Secretary H. B. Williams read Minutes of the last meeting, which
were approved.

At this point Bishops Harris and Berry armrived and a motion was
made to suspend the order of business.

Bishop Harris addressed the Association and gave an interesting talk
on Japan.

Bishop Berry brought greetings from the Annual Conference.

* * * * *

Committee on Pastor’'s Salary

Upon motion of H. B. Williams, the Chair was requested to appoint
a committee to inquire into the matter of Ministerial Support in the Rock
River Conference and to report at our next meeting with recommendations.

The Chair appointed the following committee:
H. B. Williams, D. D. Thompson, O. A. Oliver.

Resolution by Henry P. Magill and O. A. Oliver Concerning
Ministerial Support

WHEREAS, the cost of living has greatly increased during recent years
as has also the material prosperity of church members generally, and

WHEREAS, the salaries of Methodist Ministers have not generally been
advanced in keeping with the changed conditions; therefore be it

Resolved, by the Laymen's Association of the Rock River Confer-
ence, that our Pastors should share more generously in this material
advance, especially when their work indicates marked ability and faith-
fulness.

LY TRIBUNE: TUESDAY.

- In the meeting of the Laymen's assocla-
tlon of the Rock River conference at St.
James’ Methodist Episcopal church in this
city last Thursday a resolution favoring an
Increase in the salaries of preachers was dis-
cussed and adopted by acclamation. The
resolution s2t forth the fact that no inerease
commensurate with the increase in the cort
of llving had been made in the salarles of
ministers and called for actlon by the ialty
that " should permit the pastors to share
more generously " In the material advance
and general prosperity of the church mem-
bers. It wasad'-*°

ELMER E. WIXOM, Mendota, Illinois.
Mr. H. B. Williams.

Dear Sir:--In accordance with
your request of the 17th, will state I &m
very much interested in ycur effort to
advance our pastors' salaries. The present
expense of living demands such a move. At
cur recent board meeting we voted to
advance our pastors' salary from $1050 to
$110C, in addition to furnishing him with
a new parsonage. This makes our salary
equal about $1300, and he earns every cent
et 1.

I am glad you are doing so much
for this cause and wish you great success.

A. J. LUNDBERG, Riverside, Illinois.
Mr. H. B. Williams.
Dear Sir:--In answer to your com-
munication of the 17th, will state that we
have advanced our pastor's salary $200.00.

G. W. HALLEMAN, Chicago. Illinois.
Mr. H. B. Williams.

Dear Sir:--1in answer to your
letter of the 17th, will state that we have
advanced our pastor's salary to $1500,
which with parsonage makes it equal to
$1800. The members of our official board
to a man voiced their sentiment in the
movement to advance pastors' salaries. Ve
trust this report of the action of our
church will encourage others to do
likewise.




ROYAL A. STEMM, Chicago, Illinois.
Mr. H. B. Williams.

Dear Sir:--We have advanced our
pastor's salary several times recently
and, if possible, will give him another
raise this year. We assure your associa-
tion of the support of the official board
of our church in this grand and noble work.

R. E. WINTER, Highwood, Illinois.
Mr. H. B. Williams. :

Dear Sir:--In answer to your
letter of late date, will state that our
board has made an advance of $100.00 to
our pastor's salary, and we are now busy
trying to raise money to build a parsonage
in the spring I hope that other official
boards have done the best they can in this
important matter.

THOMAS SCADDEN, Galena, Illinois.
Mr. H. B. Williams.
Dear 8ir :--1 received your letter,
and in reply will state that our board
has increased our pastor's salary $200.00,
raising it from $1200 to $1400. We are
glad to have our preacher back again.

R. G. SHUMWAY, Polo, Illinois.
Mr. H. B. Williams.

Dear Sir :--In answer to your
letter, will state that we have already
advanced our pastor's salary from $1400 to
$1500.

CAPT. A. R. PALMER, Chicago, Illinois.
Mr. H. B: Williams.

Dear Sir:—-Your letter is re-
ceived, and in answer will state that our
church has advanced our pastor's salary to
$1900, and I *think next year it will be
advanced to $2000.

JOHN ROGERS, Geneva, Illinois.
Mr. H. B. Williams.

Dear Sir: -In answer to your
letter regarding an increase of pastors'
salaries in the Reck River Conference,
will state that cur church has increased
our pastor's salary $200 00 for the coming
year.

C. E. GARY, Aurora, Illinois.
Mr. H. B. Williams.
Dear Sir:--1n answer to your
letter, we have increased our pastor's
salary $1uC.00, making it now $1700.

CHICAGO DAILY JOUR.

The Underpaid Pastor

Religious revivals such as Dr. Torrey is con-
ducting in Chicago are always to be encour-
aged.  Whether they work any permanent
benefit is a matter that need not be discussed;
the fact remains that for a time they raise the
moral tone of the community and induce many
people to aspire to better living.

But such revivals can not be expected to do
the country much service so long as they are
the only manifestations of religious spirit that
awaken attention among the people. They
should be supplemented by steady pressure
from established churches, which, while it ex-
1sts in some cases, is steadily diminishing in
force.

At the Methodist conference in Kingston,
N. Y, for example, statistics were rend show-
ing that it is impossible for the average pas-
tor to make ends meet, and innumeérable in-
stances were given of preachers who have been
driven by the pressure of poverty from their
profession and forced to seek means of sub-
sistence in life insurance, real estafe and other
secular business. It is a well-known fact that
all over the country many pastors can mnot
meet expenses or properly care for their
families because congregations, though com-.
posed of prosperous men, will not pay decent
salaries.

In a world like this religion can not be kept
alive except by continual effort. That effort
is being made, but it is lessening. Changed
conditions have made life harder for every-
body, and men can not be expected te conic-
crate their lives to church work when s¢.h
congecration makes it impossible for them to
live and support their wives aund chilcren.
Only the Catholic clergy are free from ‘anx-
ieties such as torture other clergymen day
and night.

The Protestant churches must make vp
their minds to increase the pay of pastors, or
not even such remivals as Dr. Torrey’s will be
able to keep religious fervor hot.

~ Talephone Franchise
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The agitation in the ranks of the minis-
ters of the Methodist church for the in-
crease of salaries is the result of condi-
tions measurably the same in other de-
nominations, The average salary paid a
minister of the gospel s much smaller than
that paid in almost any other profession.
It fa lttle wonder that the general ad-
vance in living expenses has made this
question one of vital importance to the
ministers.

In churches of the Methodist denomina-
tion the situation is exceptional because it
has always been moted for lts missionary
waork. It has established its outposts
everywhere, furnishing opportunities for
religious training in the new towns, among
the poor, In fegions where the populatica
is scattered and where there is little com-
munity of interest. The circult rider has
been the advance agent of tha denomina-
tion, the self-supporting local church oftea
following long after the pioneer efforts of
men who have had to preach three times
on a Punday in different villnges, using
the time between services to make the
needed journey from point to point.

The progress from a condition where
there is an occasional preacher to one
where the local hody has Its own ministes
{s slow,; and long after the advance step
has been taken the abillty of the church
members to pay much of a salary Is limit-
ed. As a result the average salary of a

» Methodist minister is small.

At}he same time the demands upon him
keep growing The minister must pay ac-
tention to dreéss: He is expécted to marry
and to have his wife do her share in the
upbuilding of the community. If there
are children the desire for their education
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is usually strong. In many cases a horse

he | must be kept for the work pf the parish.
ut | If there is any attempt to keep up with

o
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the thought of the time there must be out-
lays for books and current literature. In-
cidentally the minister and his family
must have food to eat, and the 'bills for
this item keep growing larger year by’
year. It is not surprising, therefore, that
men leave the ministry for other employ-
ments, and that those who feel the desiry
to remain use their influence to secure
better pay for their work.

It is more than likely that a good deal
of the trouble is in the pews. There is a
general opinion that men enter the minis-
try because they feel talled to do a special
work, not in order to make a good incom?
The work, not the pay, is the important
thing. It is not difficult for the layman
to forget all about the needs of the pocket-
book while emphasizing the obHgations of
the profession. 1f the humlilinting situa-
tion in which the ministers aoften finl
themselves shall be brought to public at-
tention as the Methodists have brought

| it, there may be hope that those who con-

tribute the funds for support may realize
that the modern minister cannot be a
mendicant without serip or shoes. A self
respecting man who is decently clothed
and fed, and who can give his family the
same advantages men in other walks in
life give theirs, will feel far more gzest
in his noble calling than the one who must
serimp and save at every turn to keep soul
and body together. That this is often the
situatton seems to be evident from the re-
ports which come from many quarters.

PRESIDENT Rone™--

leaect ' °

Rev. L. B. Sparks gave the DMethodist

| preachers a paper on “T'he Problem of IPul-
E e he The
consensus of opinion, as brought out in the

pit Supply in the Methodist Church.”

discussion, was that low salaries, especially

in the rural Churches, as compared

L e, ! with
| other lines of business, had more to do with

Ilclzwpmg young men out of the ministry
| than any other one thing, if not m'ur\-'thin-g

‘(:Iw, While salaries in the strong
‘( Imrvln:s are better than they were n
years since, on circuits they have not
creased with the cost of living.
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D CHRISTIAN ADVOCATE.

THE MATTER OF PASTORAL SUPPORT

The attention of the cliurch has lately been called in various
ways to the presert inadequacy of ministerial support in a
majority of cases. Several secular papers have taken up the
subject, and some of them have gone into a gomewhat exhaust-
ive investigation and study of the facts in the case.

The prominent facts alleged are of the highestr importance.
Undoubtedly the ministers as a class are the most poorly paid
of any in the country. Of course, their remuneration will
not compare at all with that of other professions, nor with the
wages of skilled artisans. In a large number of cases their
pay is below that of ordinary laborers; and this when they are
compelled to dress themselves and families and live in a style
far more expensive, In this we do not speak of the more
favored class of ministers, for these are fairly well paid; but
we refer to the rank and file, the great majority.

It is alleged that this fact has much to do with the present
lack of recruits for the ministry among the young men. No
doubt there is much truth in this claim. Able young men
naturally hesitate to enter a calling where the promise of sup-
port is so unsatisfactory when other employments are open
to them at much larger pay. Ministers are but men, and they
feel that they must care for themselves and their families; and
if the ministry will not promise this, they will be inclined to
seek other lines of work.

Another assertion made is, that ministers are leaving the
work because of lack of support. We lately called attention
to this, and expressed the 'conviction that few, at least of our
church, are retiring for this reason. But there are somg
ministers who are going out, moved by this consideration.

No one guestions the fact of the great increase in the cost
of living during the past year or two. Expenses are now at
the highest, and ministers on salaries, and these not increased
for a long time, are made to suffer as a consequeance.

And hesides all these things is the fact that a man who
gives his whole time and life to this calling should be kept
above care as to temporal things. That is his due, and the
people should see that he has it.

Now is a good time to consider this matter. The year is
opening, or has opened, in all our churches. The quarterly

conferences are engaged in determining the allowances for the
year, They should be liberal, and estimate fairly. Then,

they should lead the people in contributing according to the

needs of the case. There is room for some advance in many,

if not in most, cases, and it should be made. Let the men

who serve the church in $piritual things share in the temporal
good the people enjoy.

e

Paying the Preacher
Pittsburg Gazette Times.

From various parts of the country come re-
ports of discussions and movements bearing
upon the question of adequate support of the
pulpit. It appears that preachers have not
prospered in proportion to the balance of the
community. As a result, the cost of living
having advanced, many ministers are in des-
perate straits to properly maintain their
families. The problem is an old one, and it
has been wrestled with for many generations.
Just now it has taken on a keener edge be-
cause of conditions with which we are all
familiar, and this very familiarity ought. to
operate in favor of the clergy.

It is ,rather a disconcerting fact that
whereas Amnericans are proverbially- generous,
s0 many are penurious in the matter of a
pastor’s salary. The effect of that is to dis-
courage young men whose natural bent is to-
ward the ministry, and the consequence is that
in every denomination there is a deplorable
shortage of candidates for clerical duties. It
is no longer held to be quite the thing thaf
every considerable family should number
among its members one man of God, because
it is feared that he could not make a living.
and thus might become a burden upon others.
The responsibility for this state of affairs lies
upon church-members, of course. It is an
astonishing thing, explainable only upon the
theory that the “old Adam” is in us all, that
a congregation will deliberately stint a minis-
ter, while the individuals comprising that con-
gregation deal generously, and even lavishly.
with others in their private relations. When
it comes to the minister, they interpret too
literally the divine injunction: *“Take no
thought for your life, what ye shall eat, or
what ye shall drink; nor yet for your body,
what ye shall put on.” So it comes about

that, though there are quite a number of high
sularied preachers, the average pay of these
disciples of the carpenter’s Son is barely
epough to provide a living.

In the Congregational Church, for instance,
with its 6,000 establishments, there are only
about thirty ministers receiving over $3,000
a year The highest salary is $10,000, and
from that the figures run down almost to
the vanishing point. In ten years there has
Leen an actual decline of ten per cent. In
Cleveland, which is a larger city than Pitts-
burg proper, the charge is made that minis-
ters’ salaries have not been advanced in ten
years, many drawing but $600 per annum;
and there is some talk of united action by the
clergy to secure fairer compensation. In De-
troit the Baptist Association i$ considering
a proposition to permit ministers to engage
in any form of honorable work in addition to
their pastoral duties to help meet living ex-
penses. At a meeting of Lackawanna pres-
bytery last week the Rev. John F. Carson, of
Brooklyn, exclaimed: “My heart bleeds for
some of the faithful ministers who are living
upon starvation wages in this great, wealthy
PIresbyterian Church.”

It is not a denomination difficulty, but a
condition common to all faiths, and possibly
to all countries where the living is-provided
by voluntary contributions. Let any serious-
ly-minded man who is interested study the
statistics of his own church—not merely of
his own congregation—and he will soon dis-
cover that of all the agencies which contribute
to the comfort of the people, to their well-
being and to the uplifting of human stand-
ards, the minister receives the smallest ma-
terial reward,
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Western Christian Advocate

Concerning the Salary

To the Estimating Commities:

Into your hands is placed the task of determining for the
next twelve months the measure of financial compensation
deemed proper and practical for your pastor’s comfort and
welfare. You may already have come to a conclusion in this
regard. This fact should not bind you and your fellow-officials,
should you deem it wise to reconsider. You may yet have
left the question of salary open for the present. In either
event we desire to stand as counsel for the pastor in our
plea for some advance. You doubtless are well aware_of the
grave dilemma the Church is at present facing in the scarcity
of worthy young men to enter the ranks of the ministry.
Year after year the situation becomes more serious. The fact
confronts the Church that unless this drift is checked, Meth-
odism, as well as all other denominations, will be materially
crippled in its leadership.

There is no need denying that the chief cause of this con-
dition is financial. Young men of ability will more and more
hesitate to choose for their life-work a profession that gives
no guarantee of an adequate compensation, when so many
avenues of uscful activity are lying open before them. Nor
can such be charged with unholy ambition or worldliness.
The question of a living is as serious to the minister as to any
other professional man, and these are not to be condemned
for hesitating to serve the Church under present conditions.

This subject of salary has become a crying one. We do
not hesitate a moment in saying that the standard of recom-
pense should be raised, if for no other reason than to con-
gerve the ministry of the future. It is a gratification that
many of our Churches have grasped the situation, and in the
past year made generous advances in their mirister’s salaries.
Such we congratulate. There is a large‘numbcr. we fear, who
have yet to make the needed increase that will give their
ministers even comparative release from® financial concern.
We trust such will face the fact squarely for the year to
come, and decide In the light of justice.

Fifteen years ago your minister was allowed little enough
for his and his family's care and education. And, even
though there has been a slight inerease in the salary since
then, it has not kept pace with the rapidly increasing cost of
living—in the case of some necessities running into forty or
fifty per cent advance. Your minister is consequently poorer
to-day than ever. Let us bear in mind: It is true enough
Your pastor is “preaching for souls,” and nnt preaching for
money; and any fear that a more generous compensation
may turn his head or secularize his heart has no foundation
in truth. The very fact that he has Eiven his life to the

wervice of God in His holy ministry is sufficient refutation
f the charge. We think a more serious danger of worldli-
ess comes from a too limited compensation which necessi-
tates constant and anxious attention to and care for material
affairs that otherwise would be cast aside for higher con-
siderations.

No, Methodist ministers are not preaching for money.
There is no more consecrated class of men than these who
have abandoned themselves to the service of-.Christ through
the Church. It is for the Church in general and for you in
particular to say how these servants shall be compensated.

Brethren, we appeal to you at this particular time. Let
Methodism redeem herself from the charge of failing to ap-
preciate her ministering servants. Let a new salary standard
be adopted. At your first Quarterly Conference may you see
your way plain to announce to your pastor that a substantial
increase will be made in the salary for the coming year. Set
him loose with a glad and grateful heart to do even better
service than you have thus far had, and when the year shall
have closed, you will discover that your pastor’s increased
spiritual efficiency, his hopefulness and enthusstasm have far
outrun the effort of the Church in adding a few additional dol-
lars to the stipend.

We desire to print the name of every charge in the ter-
ritory of the Western that does its part toward this elevation
of the standard. Can we nct=enroll your Chyrch among them?

wived,
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YOUR PASTOR’S SALARY.

Every church within the range of the circulation of the
NORTHWESTERN is now entering upon a new conference jyear.
Among the lmportant questions that will come before ever .
officlal board will be the fixing of the pastor’s aalarj? toi
the ensuing year. We hope that with each one there. will
be an effort made to advance the salary over the preylous
year. Ministers are almost alone among the various clﬁsses
of people who have not profited by the prosperous ti
which are now upon this country. 'mes

It would surprise the church to know how large a propor-
tlon of ministers receive less than $700 a year, incltféin
house rent, and most of these receive less than'$600 ’ang
many less than $500. It needs but to state the fact to, indi-
cate to most people that such a salary is too small to enable
a minister of the gospel and his family to live In comfort
Worse even than the small salary is the fallure of many.'
charges to pay the pastor’s salary est!ma:ed. at the begin-
r_:i%:g of the conference year. Im one of the youngest @nd
richest conferences of the Northwest the deficit on salaries has
amounted already to $168,000; in another conference, which has
completed its half century, the unpald salaries have amounted
to over $300,000, and in another conference during Its half
century of existence the deficit in salaries has nm:)unted"to
$340,000. In nearly every instance these salaries could hidve
been pald if the proper method of collection had been adop‘fed
and followed and members of the church had felt the same
sense of duty to meet their financlial obligaticna to the cﬁmﬁh
thﬂi they do to the grocer, coal dealer, #nd other merchants.

Ve are glad to know that several laymen's assaciation;
have this year discussed the matter and adopted plans
whereby there should be both an increase in pastors’ salarles
and payment in full of salaries promised. One earnest lay-
man in each official board who will press this matter upen
his brethren can effect action that will do justlce to the
pastor, his family, and the church. Pay your pastor’s sala
in full. Increase it if possible, . e
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BETTER FAY FOR THE PREACHER

SERIOUS situation is confronting the Churches. The

increased cost of living I8 making it harder for the

average minister to maintain himself and his family

in a way that becomes his and thelr station. The
question of finances is crowding to the frout in an embarrassing
way. The minister cannot keep it in the background any
longer. Nobody says in these days that men- go into the
ministry for the money there is in it TI'or there is .no money
in it

Men go into the ministry because they are called to it.

With them it is “Woe Is me if 1 preach not the gospel.”
The great majority of ministers have made sacrifices of
material advantages to become ambassadors of Jesus Christ.
And they have done so with a cbeerful heart. They want to
invest their lives where they will produce the largest dividends
for the kingdom.

5t has always been true that when one goes into the ministry
he commits himsell to a life of sacrifice, If not to a life of
poverty. In these days of materlal prosperity, when the cost
of everything that touches the maintenance of life is con-
stantly increasing, the minister suffers more than most mem.
Tor with the increase of the fixed charges of.the domestic life
there bas come an increase in income. Clerks, mechanics,
Jaborers, professional men are receiving more for their services
than heretofore. But this good thing has hardly reached the
minister. Tle still suffers and tries to make both ends meet on
his small income. As a rule he does not make a grent success
of it. How can he? And where he does, it is at the cost of
some other things that are as dear to him as life.

" The Churches must pay their ministers better. And they
must begin to do it at once. 1t is not fair to the ministers—
nor creditable to the Churches that so many of God’s mnoble
representatives are compelled to feel the pinch of poverty in
times when the country is rich, the times prosperous, and the
Church generous in its missionary and philanthropic contribu-
tions. Better provision for the support of the ministry means
a Church more efficient in every branch of its world-wide’
endeavor.

GEVFN ereprms




NORTHWESTERN CHRISTIAN A DVOCATE.

YOUR PASTOR’'S SALARY.

Your pastor’s salary! Have you ever asked yourself the
question, Is my pastor's salary sufficient to enable him and
Lis family to live in comfort, and are we paying him for his
services what we should? The question has been a subject of
discussion by nearly every Methodist laymen’s association held
this year, and with all there is a determined effort to increase
the salaries of low-paid pastors until they reach g figure in
keeping with the cost of living. Everyone knows that during
the past few years there has been a great advance in the cost
of living. There has been also a great advance in the wages of
workingmen. With few exceptions, however, there has bean
little advance in the salaries of pastors, which in most cases
are now what they were a few years ago. The low salaries
of preachers of all denominations is attracting even the atten-
tion of the secular press.

The official members of every Methodist Church should give
the subject of their pastor's salary consideration at the first
quarterly conference and, if possible, advance the salary $100
or §$200, and as much more as the needs of the pastor will
justify. There is scarcely a Methodist Church that cannot
do this. Even country Churches can advance salaries, for
during the past few years there has been a great Increase i
farm values and in the prices of farm Broducts,

Central for November 6 1907

Ministerial Support.

The first round of Quarterly Conferences
for the new year are being made. Iur
posely we have tried at thls time to sug-
gest to our laymen the rising scale of the
cost of living, that they might have it as
frontlets between and before their eyes
when they take up the disclpllaary ques-
tion as to what shall be the ministerial
support for this Conference year., Dr. T,
McKendree Stuart calls the case into court
agaln this week. The question is a vital
one L0 many a parsonage. If any of ocur
official beards should seem to thought-
lessly side-step at the question, the pastor
cannot, his grocer's bils will bring it
quite forcibly to his attention every thirty
days.

The Discipline provides that at uhe firs'
Quarterly Conference it shall be asked:
“What amounts have been estimated for,
and apportioned to, this charge this year
for the support of the ministry?” For
one of the brethren to move: “I move
that we fix the support of the pastor the
same as it was last year,” if by that he
and the board understand that the sum
shall be the same, is mistaken logic and
may be the forerunner of actual hardship,
and for the reason that the cost of living
has advanced over last year. Consequent-
ly to “fix the sum the same as last year”
is in reality to reduce the ministerial
support,

For example, $1, which in 1896 would
have bought 7.81 pounds of beef, would
buy only 6.88 pounds in 1905, and only 6.68
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in 1906. In 1896, $1 would have bought
9.82 pounds of salt beef, it will now b.y
but 8.85 pounds. In 1896, $1 would have
bought 9.84 pounds of fresh pork, in 1903,
7.58 pounds, in 1906, ¢ 97 pounds. Salt
pork has risen even more. It looks as if
the preacher would have to cut out chick-
ens—they will no more enter tlis ministry
—since a dollar which in 1895 would buy

News from the Field

The year starts off well on the Springﬁn_\ld
District.. 'The following charges have in-
creased the pastor’s salary: Catawba, Dial-
.ton, and New Carlisle, $50 each: Mutualand
Grace, Urbana, $100 each; Clifton Avouu‘n.
Springlield, $150: and we hope wore will
follow the good example.

Pav M. G. Scuddav w--

!

At the recent session of Northwest lowa

7.66 pounds, in 195 would bay but 59t (_‘(_mferonco, Rev. Frnest C. Richards and

YO P . ane 5.69 . Nooa ). H:er were appointed for I‘!w_ second time to

! ) 1ds and in 1906 but 5.60 pounds Ezes, 1. [ Newell.  As a result of this. the stewnardy

milk, butter, cheese, Jard, sugar, corn- nf have raised the salary £100. On the evening

- meal, flour, have all gone up in equal a [0f October 2 the members went in a body to

o . i - 1 | the parsonzgze and surprised the ne-s-

ratio. The increase in cost of living since ' e | emiean

1905 is very considerable; cattle products,

dairy products (milk, butter, chese), flour MINNERU csar

and bread each have shared the upward : Sl nference of Sta
i e atil e fourth quarterly confere of Sta-

movement of good times; bacon is still plgl]char;:e by ?1 standing vote unanimously

higher, flour is 16 per cent higher. invited Pastor Dodds to return to U?;‘hl’t";‘:

And wages have kept pace with the cost torate of the Church another year with tl
p € salary fixed at $1,500—$250 advance over

of living. The Bulletin of the Bureau of the present year. They also invited the
conference to meet in the city of

’ Ieaiia e 1 f
Labor, issued by the Department of Com- 'é‘éaﬂ;:ﬁ'g in 1008. Tour thousand dellars is

merce and Labor, dor July, 1907, is just yeing expended to modernize the church.
" ' Pawl (Churech. St. Paul. recently

to-day at hand. Three hundred and wwen- By
ty-eight pages are given to wages, hours
of labor and the retail prices of fo)d. The complete recovery.
statistics are separated into the various Lev. H. G. Goodsell is diligently pushing
e the work on the Springville chiarge.  Three
trades and sub-divisions of the trades; prayer meetings are held each week, faiil
they also give the size of families and ful pastoral work, is being done, and we
- _ ¥ oo t living 4 R confidently expect a successful revival year,
summaries of cost o iving in various The congregations are large and the salary
sections of the country. They prove in \\:1]% :1(%‘-‘;!]:;'01} .\-lilw, y
i H et of Tivi s tev. Charles I3 Butters has heen cor
cold figures that the cost of living has ma- dially veceived for the sixth yeur ac Viroqui
terially increased in every section of the ’llhv Church expressed its appreciation ol
country, that wages have kept pace, and rtl-;:;_; ";_E.*‘fff”.b-?'. ‘,‘}i.‘,‘”,',f'r‘,_“-: the salary $200
that the burdens of labor have been lcs-
sened by shorter hcurs.
We are certain that when our loyal
and aggressive laymen ponder these facts,

| 5y 3 oIS liscre stir

s thL Prehldl.ng o m:;f:t‘uly -y encouraging along all lines, The Sunday-
up their fine minds; by way of remem- : school, Epworth League and church serv-
brance, the ministerial support through- ices are well attended. A silver commu-
out our vast prosperous West will be nion set has been given by one of our
made to conform to the changed condi- faithful members, I\]uss Alnu:§ El?.Jle_v, 'v';lhu
4 A o 3 ing down a homestead, four miles|
rons of the past fiftcen years, the past JfT'olr;.tUl?o-wgu. UAL our first Quarterly Con-
five years, the past year. ference the members voled an increase of

¥ one hundred dollars on the pastor's sal-

ary. L. C. Thompson s pastor.
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w yoming.
Casper.—The work for the new year 1s
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Cvangelist Sur !
sehodnled for an evangelistic campaign

the membership,
imnortant Church

the first quarterly con
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Conservative Salton takes advanced

ground. They have raised the salary $100
and plan to pay all church obligations
promptly when due. They will do their
business through the banlk, and a check
will be forthcoming, in full of account, to
meet every creditor. Jahn fMalwa-
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The church at Amity s in a prosper-
ous condition. At tbe third Quar_te}'ly
Conference both the pastor and presiding
elder were over-pald. A good Increase
was made at the first Quarterly Confer-
ence in the pastor's salary.

Rev. M. B. Wiillams, pastor at Bismarck,
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( r hureh ot Newell surprised  theie
‘;ag};; ocn lis return for another _\-o:}r t_’y
coming in a body to.the pavsonage nnt pre-
gerting him a handsome bulTet. ll:c‘ b.t_ewA
ards have adopted the monthly pay b—rblt‘lllh
and added $100 to the salary. making it

1.000 and house, - .
- At Webster City. the vastor, Tiev, 1. WL
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The first quarterly conference at Iutland
voted an increase in salarvy ol £50, and
authorized Tastor J. C. Shirk to take im-
mediate action toward making a change in
homes, so that the parsonage will be better
located. The plan is to sell the old one arfil
build or buy a new one. 'T'hey have a bhuyer
for the present one.
The Churcle at "Williams urgently ve-
auested the return of their pastor for the
fourth vear, and as an evidence of their ap
preciation  they  raixed his salary  $100
Rrother RBryan has already begun the re
vival work of the year at Vincent, an out
point.
Fort Dodgze Tirst Chureh has expressed
their apprecintion of the return of their
nastor. Rev. (G. C. Fort, for the fourth year
bv nddinz $100 to his salary, making it
2000, with house. A Inrge number were
present at a recept’gn given in honor of his
return,
s hal A snsscn sncse sl A
DR AL T
he salary of the Rev. John Ward, _of
Wall Street, Jeffersonville, has been in-
creased to $1,700 and parsonage, an equiva-

lent of $2,000.

’ The first quarterly conference of our|®
Church at Galena, at its session October 18, )¢
voted an increase of $200 in the salary of |’
Pastor J. A. Matlack, who returns for the

fifth vear. l

A Ruchtel of Colorado
-8 taklhlog

and al paiu
community.

The pastor, John Winterbourne, ls glven
large credit for the success achieved, and
in appreciation of his work as pastor the
Quarterly Cenference has increased his
salary $400 over that of last year,

¥

Ratines.

P T .-

The Mervidian Strect (Indianapolis) Of-
ficial Board has advanced the salary of their
rastor, Dr. Joshua Stansfield, to $4,000 cash
and house rent. Ile starts his seventh year
with this people under favorable conditions.
IIis report on the benevolences last year was
in advance of any record of the charge for
the past.
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Edgar has what they asked for in the

coming of E. N. Tompkins to the pastor-

The Rev. T. F. Williams is now entering | ate. They have increased the salary $100
on his seventh year as pastor of West Wash- and will con'tinue the cash payment policy

ineton Street Charge, and his salary has been adopted last year. A novel method here

].f:ﬁsed to $1.000 for this year. The work/ is the publishing of a folder containing

is prosperous in all departments. | the name of each contributor for the past

" mema —=8 year and the amount of each one’s contri-
X

e ———————

stor

— Steele pastor,

= stk Place, the Rev: ¥ £4 :: Conference:
Hall i o new furnace sin

has put 18-

bu'tions, both to current expenses and
benevolences.
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$100, W . ever
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St. Clair Street Church, Cleveland, will ingll:;: t';]"éspzes'-;g a strong effort made to
;:n(_l?gbtttdly go on thes hon_or—mu, as they: tee on pastoral su;;oridlapng?ht g‘be il
j:::, |:11r;'1t3ased their salary $500 for the com- agmlllal conference ‘met ju pOlmfy" :tt ttlt:: fcg:][]t

= Fear. of the presiding elder and

. ’ . addressed ir-
Spencerville Circuit, Central Ohio Con- g;ll&r lelt!t.er to all of the estimating cofmﬁﬁ.
ference, has increased the pastor’s salary | rlr'%?s'enﬂtsedlniczr e jmportant. matter he
and repainted the parsonage. o each congreganm): in the dis-

. Special meet- | trict. The 1
ings will lov = 2 | i etter has been published i
g open about November 15th, H. S, of the county papers throughout the l(]]:lis'?:‘j?rj_r

Worthine is servine is ¢ - .

foltl)|!(lllnln;':nll':,‘l Is serving this charge for thel ;If‘l?‘e l;iilélstt ki 2 ;1o i W
. | he increase in its .history. :
i vear, " eight charges have reported an rif]rtreﬁgu f'rl)lf
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Our people of Garfield-boulevard Cl
have bestowed two favors u AL oraurel The chu
YwE » I pon our ne s- urch at
tor, Dr. E. E. McKay, namely, raised h‘Y\ [‘::j quested the retury Williams urgently re. t

ary, and gave him a reception aveni fou Of their pastor for
of October 29. Addresses s srr SLening rth year, and as a e 1

b evidence of thel
depart man ¢~ appreciation, they p elr ¢
ary $100. ave increased his gal.

Dr. L. W. Thrall begins his fifth year ar
Flora under most favorable conditions.
Everything points toward the beginning of
the new church enterprise. The congrega- i
tion promises to pay Dr. Thrall $200 more -t AEe
than last year. This increase is merited ~ wI®l . wnshi
as D]r. Thrall is universally popular with hLis company e
people.

Claremont Circuit divided and formed a | present. I“'"”“"i'q‘
new Chauncey charge. Chauncey has pur- nerge | Se— | camme: o
chased a . new $1,000 parsonage. Brothers Be tter Salaries. cam
Grifiin and Hardesty enter upon their work n sub- Nl bediies e B_:olil paskets
with a spirit of consecration which indicates re will A wise man sal e : e
success. There will be $300 increase in s mon-| Committee: “If I have a big load, and | SOTI é
salary on this work. | its best 1 will|ation s

- build-| want my team to Jo its Dest, o)
ave a not depend on a better whip, but Lj presen

shurch | will put more eats in the trough.” | Such e
Rev. C., W. Ivie at Browns, Rev. A.

|

ood man | preciate
Vandaveer at Calhoun, Rev. G. W. Hnauks t. The| Sensibi? ah: }ECW 0:;_3:11&9513:)’. |and rec
at Hutsonville, each receive $100 increase. yegrs\lis bandicapped by a
Other charges will do as well. Rev, George
R. Goodman returns to Flat Rock, a field of
large opportunities, for his second year. He
will soon have a new church ready for dedi-
cation. His salary was increased to $800
and house. Rev. Robert Manni~

tha mambe——s




