WASHINGTON STATE LIBRARY

SPECTAL SURVEY OF LIBRARY FACILITIES
January, 1949

The following eleven questions represent an initial attempt to obtain
én evaluation of the facilities of libraries in the State of Washings-
ton as seen through the eyes of the librarian. It will help us very
much if you will answer the questions as accurately as possible. It
is important that you answer every question completely, even though
you think it does not apply too well to your specific situation., Such
qualifications or explanations can be made in the space for comments,
or in the margin. We have tried to formulate the questions in such a
way that they will be equally applicable to all libraries, large or
small, county or city, and therefore some of the questions will seem
8 little more general in nature than necessary for your situation,
However, we want to get fairly comparable data from all libraries, so
we will appreciate your answering as accurately as possible.

In order that you may feel free to answer in accordance with your hon=
est opinions about the situation, we wish to stress that your answers
to these eleven questions will remain confidential, as far as your
community or other libraries are concerned. They will be placed in a
special confidential file, and analysis will be made only of totals

and grouped data, so that any reports coming out of analysis of these
questions will not contain data in such a form that answers of any parm=
ticular person can be identified., This point is stressed because it is
very necessary to obtain honest and sincere answers in order to make
our analysis of value, and we felt that some people might not feel free
to express themselves sincerely unless they knew that their answers
would be treated as confidential, :

Ve want to thank you for going to the extra time and trouble to give us
the information for this brief exploratory survey, We will see that
you get a sumary of group findings so that you may compare your own li-
brory with others in this State.

PLEASE RETURN BY JANUARY 24
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Is the effectiveness of service which your librory can give to the community lim-
ited by an inadequate amount of financial suport? (check one)

very much
_/ congiderably
somewhat
_hardly any
___none
Does future insecurity of revenue limit the kind of job you are able to do in
your community? (check one)

y_Vvery much

congiderably
somewhat
" hardly any
—__none
Indicote the extent to which your financial limitations (to whatever degree they
exist) are the result of the following factors:

|very|consid-] some \none comnents

much erably

too low Tax Tevy (county)

or inadequate appropriation P
assessed valuation too { il
small : v

too small nopulation in
area served

40-mill limit /

uncertainty of revenue \/

OTHER:




4. In view of the needs of the area you serve, how would you rate the adequacy of your present library faciliviez on
each of the following points: (check the answer on each line that you believe most nearly describes the situation.
If you comment at the end of the line, please check one of the spaces also. You should have a check on each line.)
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5. On the line in front of the items above, indicate the five inadequacies which you belicve are most important in

limiting the sotisfactoriness of service
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6. Do you believe that library service to the cormunity or area you serve could be
improved if cooperation were increcsed with other libraries over o larger arca?
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7. With what libraries, or over what area, would you like to see some sort of
cooperative arrangement eventually worked out?
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8. TVhat forms of cooperation do you think would be desirable? (check any which
opoly)
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9. Does your library have the following equipment?
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vesvno :tables for reading in library

yesw no :ourrent book shelves for browsing

yesv no //;t wcks open to public

yes 1o ilms
yes__no iphonozraph records

yesy . :a renzy} collection
much some non /soace for expansion for added services

10. In what ways could the presentotion of data in the Amnunl Report of the State
Library be improved to make it more cleor or useful to you?
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(use the bock of this sheet if your answer will not go in this space)
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Swbplomentary Information Sheot ™

Chief irmediate use: To cormile and correct dircetory of libraries, librarians and
trustees. When changes occur, please notify Washington State Library, Olympia.
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1, Chief libruricn: Name, title, and nonthly salary:

Helen Remsberg, Librarian 33,600
2. If library operates under contract plan, give none and tiflc of person in direct

charge of county work:

3. Professional assistants: oollege or university and library school groduates; al-
so employees who have attcined professional stotus and certification through
experience and examination., List below:

Hours worlted

Nane Titleo ner weok Salary Ronge
Lucile James Asst, Librarian 40 : 354800
Charlotte Smith Hd, Cireulation 40 2,880

*Bérhejte Lisle Children's Librarian 40 2,880
*Jacqueline Cull Reference A sistant 40 2,880

Subprofessional employces in headquarters (those who perform the higher type of
routine work, having had brief clementary training or considerable experi-
ence). List below:
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Hours viorked

Nome ~Title ner veek Salary Range
Hazel Nelson Senior Assistant 40 2,520
Helmi Winkenwerder Extension Assistant 40 2,520
sLouise Colley Junior Assistant 40 2,160
Re Althea Armstrong # * 40 1,860
Beverly McMillan 2 3 40 1,860

* Will be on staff part of the year only
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5. Subprofessional employees in branches and stations. List below:
Hours worked
Nane Title per week Salary Range

Jther employees in headquarters, including seceretarinl and clerical heln, book re-
pairers, janitors, etc. List below:

(9]

Hours worked

Hame Title per week Salary Ronge
Jo Clere Jeffers Typist 12 80 ¢ per hr,
Stella G, Haase Bookmender 7 80 ¢ per hr,
Jane Buhrmaster Bookshelver 20 04 X
Norwood, Frank Bookmobile Driver 16-20 $100 -2 X
Jenkins, C, E, Janitor 36 $2,040 ,00 per yr,

Mex, ¢ 2,160,00

7. Other employees in branches and stations, including jonitors, ctec. List bolow:
Hours worked
Name Title ner week Salary Range

8. Branch and station assistants (names already listed above).
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10. Annual sick leave allowonce:
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